
A QUARTERLY Insight into the TREASURY VETERANS EMPLOYMENT PROGRAM  

Issue #4, FY16 Veteran’s Focus Newsletter 

This is the fourth quarterly Veteran’s Focus newsletter for    
Fiscal Year 2016. We are excited to bring veterans relevant and      
pertinent  information  to  assist with  career transition needs. 
We look forward to serving you. 

Read more 

Read more 

Read more 

Crediting Military Service 
for FERS When Receiving 

Military Pay 

 

Certification in Lieu of       
DD-214 

Opportunities in Civil Service 
for Recent Graduates  
 

Retirement from the Military is 
a Process  

GET THE TOOLS  
YOU NEED 

EDUCATION AND 
TRAINING  

OPPORTUNITIES 

Did You Know 
 

Moving  Forward  is  an  online  course  that 

teaches skills to help you overcome stressful 

problems and meet your goals.  

The Recent Graduates Program affords de‐

velopmental experiences in the federal gov‐

ernment intended to promote possible ca‐

reers in the civil service... 

VEPO  INFORMATION  CORNER 
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connected.  

From Welding Student to Federal Employee 

Through its veteran’s recruitment and out‐
reach efforts, the U.S. Mint is proud to 
announce the former welding student, 
Wilma Harp, was recruited and offered a 
posi on. Wilma Harp, U.S. veteran, recent‐
ly joined the federal sector and is con nu‐
ing service to our country as a metal form‐

ing machine operator at the Denver Mint Facility. Wilma 
Harp served in the United States Marine Corp for 6 years 
at the rank of Captain.  

Wilma Harp is featured next to Vice President (VP) Biden 
in the May 2016 Industrial Machinery Digest. VP Biden 
visited the Community College of Denver Advanced Man‐
ufacturing Center (AMC) where he hosted a roundtable. 
The vice president “praised the AMC as an essen al part 
of developing a compe ve workforce to support the 
manufacturing industry.” (Budden, 2016). Visit the May 
Industrial Machinery Digest for the full story.  

“I appreciate this opportunity and acknowledgement!” 
expressed Wilma about her excitement at the U.S. Mint. Please welcome Ms. 
Harp to the Department of the Treasury. 
Budden, D. C. (2016, May). Preparing a New Labor Force. Industrial Machinery 

Digest, pp. 16‐20. 
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Military Retirees 

 

If you are ac ve duty and will not receive your DD Form 214 (DD‐214) un l official separa on or re rement, you can re‐
quest a “cer fica on” through your Military Personnel Office to apply to federal government vacancies. The “cer fica on” 
is any wri en documenta on from the armed forces that cer fies the service member is expected to be discharged or re‐
leased from ac ve duty service in the armed forces under honorable condi ons not later than 120 days a er the date the 

cer fica on is signed. Agencies must accept applica ons and consider for appointment and veterans’ preference any service member who 
submits a cer fica on in lieu of a DD‐214.  

On November 21, 2011, President Obama signed the VOW (Veterans Opportunity to Work) to Hire Heroes Act of 2011 (Public Law 112‐
56).  The VOW Act amends chapter 21 of  tle 5, United States Code (U.S.C.) by adding sec on 2108a, “Treatment of certain individuals as 
veterans, disabled veterans, and preference eligibles.”   

Active Duty Members 

You cannot receive credit for any military service in your Federal Employees Re rement System (FERS) re rement computa on, if you are 
receiving military re red pay, unless you were awarded the re red pay: 

 Due to a service‐connected disability either incurred in combat with an enemy of the United States or caused by an instrumentality of 
war and incurred in the line of duty during a period of war, or 

 Under the provisions of Chapter 1223, Title 10, U.S.C. (pertaining to re rement from a reserve component of the Armed Forces). 

However, you can elect to waive the re red pay and have the military service added to your civilian service in compu ng your FERS annuity. 
In addi on to waiving your military re red pay you MUST pay a deposit for your post 1956 military deposit prior to separa ng from your 
agency in order for it to be creditable in your FERS re rement case. 

If you want to waive your military re red pay to receive credit for military service in the computa on of your FERS or Civilian Service Re re‐
ment (CSRS) benefit, you should write the Re red Pay Opera ons Center at least 60 days before your planned re rement. Send waiver to:  

Defense Finance and Accoun ng Service 

U.S. Military Re rement Pay 

P.O. Box 7130  

London, KY 40742‐7130 

Visit How to Waive Your Military Re red Pay for more informa on or contact your agency’s Human Resources Department. 	

GET THE TOOLS YOU NEED for Federal Employment Opportunities 

 

 

As a veteran, you bring unique skills to the workplace; however, you could find transi on into the federal workplace challenging. You might 
find it difficult to do your job, might no longer feel challenged, feel like your coworkers could do things more efficiently, or miss the team cohe‐
sion you felt during your military service. Some work‐related work problems can be signs of other challenges that need to be addressed. Did 
you know the Department of Veterans Affairs (VA) has resources available to find solu ons to work problems and get you back on track? 

Moving Forward is an online course that teaches skills to help you overcome stressful problems and meet your goals. The course is free and 
registra on is not required. No personal informa on is requested or stored by the website. Moving Forward is designed for veterans and ser‐
vicemembers who are facing challenges including:  managing stress, balancing school and family, rela onship problems, coping with physical 
injuries, financial difficul es, and adjustment issue.  To register for the free online course, visit the VA’s Veteran Training site– Moving Forward: 
Overcoming Life’s Challenges.  

 

A Moving Forward mobile app is available for users of iOS devices. The app is a convenient way to use stress management and prob‐
lem solving on‐the‐go. 

Did You Know? 

Cer fica on in lieu of DD‐214 

Credi ng Military Service for FERS when 
Receiving Military Re red Pay 
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Re ring from the military is a process. The re rement process may require one to two years of advance planning. Look ahead and consider 
the op ons. First, as you get closer to re rement, contact your personnel office to see if you are eligible to re re. Second, contact your Tran‐
si on Assistance Program office for informa on on finding a job. Third, contact your Re rement Services Officer for informa on on re re‐
ment benefits and en tlements. Throughout the re rement process, look into all opportuni es and benefits available to transi oning ser‐
vicemembers. Study these programs and learn about the services beneficial to you. 

VETERAN BENEFITS: The Department of Veterans Affairs (VA) is your source for informa on on a host of programs including home loans and 
educa on. www.va.gov.  

VA DISABILITY COMPENSATION: Tax‐free compensa on from the VA, based on service – connected disability. www.va.gov  

eBENEFITS: eBenefits is a joint VA and Department of Defense web portal that provides resources and self‐service capabili es to veterans, 
service members, and their families to research, access and manage their VA and military benefits and personal informa on. 
www.ebenefits.va.gov 

VETERANS EMPLOYMENT CENTER: The Veterans Employment Center connects veterans and their families with meaningful employment and 
career development opportuni es. The VEC site provides resources and tools for jobseekers. As a job seeker, you can map your military skills 
build a resume search career opportuni es and discover organiza ons that assist you with career development and employment. 
www.vets.gov/employment 

FEDS HIRE VETS: Feds Hire Vets is your single site for federal employment informa on for veterans, transi oning servicemembers, their fam‐
ilies, and hiring officials. www.fedshirevets.gov 

VETERANS EMPLOYMENET PROGRAM OFFICES: The Veteran Employment Program Offices (VEPO) are responsible for promo ng veterans' 
recruitment, employment, training and development, and reten on within their respec ve agencies. Veterans are encouraged to contact the 
VEPOs for specific informa on on employment opportuni es in those agencies. Visit the Agency Directory for contact informa on. 
www.fedshirevets.gov/AgencyDirectory 

Recent Graduates Program  

The Recent Graduates Program affords developmental experiences in the federal government intended to promote possible careers in the 
civil service to individuals who have recently graduated from qualifying educa onal ins tu ons or programs. To be eligible, applicants must 
apply within two years of degree or cer ficate comple on (except for veterans precluded from doing so due to their military service obliga‐
on, who have up to six years a er degree comple on to apply). Successful applicants are placed in a dynamic, developmental program 

with the poten al to lead to a civil service career in the Federal Government. The program lasts for 1 year (unless the training requirements 
of the posi on warrant a longer and more structured training program). Here are some key provisions of the Recent Graduates Program. 

Benefits During Program Par cipa on 

 Mentoring. 

 Individual Development Plan to create and track Recent Graduates' career planning, professional 
development, and training ac vi es. 

 At least 40 hours of formal, interac ve training each year of the program. 

 Posi ons offer opportunity for career advancement. 

A er Program Comple on 

 Recent Graduates may be converted to a permanent posi on (or, in some limited circumstances, a term appointment las ng 1‐4 years). 

 To be eligible for conversion, Recent Graduates must have: 

*Successfully completed at least 1‐year of con nuous service in addi on to all requirements of the Program. 

*Demonstrated successful job performance. 

*Met the qualifica ons for the posi on to which the Recent Graduate will be converted. 

For addi onal informa on, visit Recent Graduates Program. Find Recent Graduates posi ons.   

Prepare for Retirement 

EDUCATION AND TRAINING 

Opportuni es in Civil Service for               
Recent Graduates 

Re rement from the Military is a Process 
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Griselda V. Wallace 
VETERANS EMPLOYMENT PROGRAM MANAGER 
DEPARTMENT OF THE TREASURY 
PHONE: 202.927.VETS (8387) 
EMAIL: VETS@TREASURY.GOV 

GET CONNECTED 
 

If you work for  the Department  of the Treasury and are interested  in helping  with  veteran recruitment  activities, referring  
veterans for career or intern opportunities, meeting your bureau Veteran Employment Representative (VER) or joining the  
Treasury Veterans Employee Resource Group (VERG), contact the VEPO at Vets@treasury.gov. 

 

 

A Message from the  Veterans Employment Program Office (VEPO) 
The VEPO values your opinion. Let us know what you would like to see in the next quarterly Veteran’s Focus. We hope the        
Veteran’s Focus provides you with tools and resources for a smoother transition into a federal government career and pro-
vide continual support for our Treasury veteran employees. If you would like to see a colleague recognized in the Treasury 
Veteran Spotlight, please submit the employee’s name and contact information to the VEPO. Send your recommendations 
and comments to vets@treasury.gov. 

 
The VEPO maintains a veteran’s email distribution  list and provides job opportunities  and other veteran resources on a fre-
quent basis. If you would like to be added to the Treasury veterans mailing list, email vets@treasury.gov. 

 

Veterans Preference and   
Special Hiring Authorities 

 
 

By law (Title 5 USC, Section 2108), veterans with  and with-
out disabilities are entitled to preference over others in hiring 
from competitive lists of eligible applicants and may be con-
sidered for special noncompetitive appointments for which 
they are eligible.  If you are not sure of your  preference eligi-
bility,  visit the Department of Labor's Veterans' Preference 
Advisor.  Federal agencies may use "special hiring authori-
ties"  to hire individuals  with disabilities  outside  the  normal 
competitive hiring process, and sometimes may even be re-
quired to give preferential treatment to veterans, including 
disabled veterans, in making hiring decisions. For information  
on special hiring authorities  that may apply to you, visit Feds 
Hire Vets. 

Opportunities at Treasury 
 

For career opportunities  with the Department of Treasury,      
visit https://treasury.usajobs.gov/. The link will direct you to  
the current job vacancies at Treasury; narrow the search by job   
category, location,  and Treasury bureau. Remember, when  
applying  for  career  opportunities   on  USAJOBS, attach 
the required documentation.  Based on the job vacancy and  
veteran status, applicant must include transcripts, DD -214, 
Civil Service Preference Letter (known as VA letter), disability 
determination from a branch of the Armed Forces, and SF-15. 

Read more about Careers at Treasury 

VEPO INFORMATION CORNER 

Transition to a federal government career 
at the Department of the Treasury 

NOTE: The Department of the Treasury Veterans  

Employment Program Office  is closed:  

 

September 5, 2016 - Labor Day 

October 10, 2016 - Columbus Day 
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