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A QUARTERLY Insight into the TREASURY VETERANS EMPLOYMENT PROGRAM  

Issue #2, FY16 Veteran’s Focus Newsletter 

This is the second quarterly Veteran’s Focus newsletter for 
Fiscal Year 2016. We are excited to bring veterans relevant and      
pertinent  information  to  assist with  career transition needs. 
We look forward to serving you. 

Read more 

Read more 

Read more 

Wounded Warrior Leave 
Act of 2015 

 

 

Military Related Leave  

Get Credit for Your         
Military Service  

GET THE TOOLS  
YOU NEED 

EDUCATION AND 
TRAINING  

OPPORTUNITIES 

GET THE TOOLS YOU NEED  
On  November  5,  2015,  the  President  signed  the 

Wounded Warriors Federal Leave Act of 2015. This 

act amends  title 5, United States Code,  to provide 

leave to any new federal employee who is a veteran 

with a service‐connected disability  rated at 30% or 

more... 

VETERAN  SPOTLIGHT 
Richard Leon, Air Force Veteran to DO  
Employee 

 

VEPO  INFORMATION  CORNER 
Get the links and numbers to stay       
connected.  

Coming Soon!  
The Vets to Feds Career Development Program for Science, 
Technology, Engineering, and MathemaƟcs (STEM) and Human 
Resources (HR) is sponsored by the Interagency Council on Vet‐
erans Employment. The program is designed to recruit and 
support the development of our NaƟon’s veterans for careers 
with the federal government. The Vets to Feds (V2F) Program 
will offer veterans the opportunity to gain valuable on‐the‐job 
training and experiences related to the STEM and HR fields.  

Treasury is parƟcipaƟng in the V2F Program and is expected to 
post several posiƟons for various locaƟons. Applicants can ap‐
ply for posiƟons through USAJOBS and must meet require‐
ments listed on the vacancy announcement. If you are interest‐
ed in learning more about V2F STEM & HR Program, contact 
the Treasury Veterans Employment Program Office at 
vets@treasury.gov or search for vacancies in late January or 
early February 2016 at USAJOBS.gov.  

https://treasury.usajobs.gov/�
mailto:vets@treasury.gov�
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Wounded Warrior Leave Act of  2015 

 

 

Your military service is creditable for reƟrement purposes if it was 

acƟve service terminated under honorable condiƟons and performed 

prior to your civil service reƟrement.  

 

 If you performed military service before 1957, your acƟve duty 

Ɵme is fully creditable for reƟrement.   

 

 If you performed acƟve duty in the military on or aŌer January 1, 

1957 you may need to make a monetary deposit to make this 

service creditable for reƟrement purposes.  

 

You will not be charged interest on a deposit for military service if you 

make the deposit within three years of the date you first become cov‐

ered under the reƟrement system. If you do not make your  

 

deposit for military service during this “grace period” you will be 

charged interest on the outstanding balance, compounded annually, 

from a date two years from the date you first became employed un‐

der the reƟrement system unƟl payment is completed.  

 

For more informaƟon, visit OPM Military Service. If you are a veteran 

employee, contact your agency Human Resource Office‐ Benefits to 

iniƟate buyback. You will need to complete the ApplicaƟon to Make a 

Service Credit Payment (SF‐3108). 

Get Credit for Your Military Service 

 

 

On November 5, 2015, the President signed the Wounded Warriors 
Federal Leave Act of 2015. This act amends Ɵtle 5, United States Code, 
to provide leave to any new federal employee who is a veteran with a 
service‐connected disability rated at 30 percent or more for purposes 
of undergoing medical treatment for such disability, and for other 
purposes.   

 The Act will be effecƟve November 5, 2016.  

 The leave credited to a veteran employee may not exceed 104 
hours. Any leave credited to an employee that is not used during 
the 12‐month period may not be carried over.   

While current federal  employees are 
not eligible for disabled veteran leave, 
ExecuƟve Order 5396, July 17, 1930, 
provides that disabled veterans are enƟ‐
tled to leave without pay for necessary 
medical treatment.  A current federal 
disabled veteran has other leave opƟons 
and workplace flexibiliƟes to take Ɵme 
off from work to receive medical treat‐
ment.  

Visit OPM’s guidance, memorandum 
CPM 2015‐11, for further explanaƟon of 
the Wounded Warriors Federal Leave 
Act of 2015 and answers to frequently asked quesƟons.  

GET THE TOOLS YOU NEED for Federal Employment Opportunities 

EDUCATION AND TRAINING 

Military Related Leave 
 

 

 

 

Leave for Current Servicemembers 

An employee is enƟtled to Ɵme off at full pay for certain types of ac‐
Ɵve or inacƟve duty in the NaƟonal Guard or as a Reserve of the 
Armed Forces. Any full‐Ɵme federal civilian employee whose appoint‐
ment is not limited to 1 year is enƟtled to military leave. Military leave 
is prorated for part‐Ɵme career employees and employees on an un‐
common tour of duty. 5 U.S.C. 6323 (a) provides 15 days per fiscal 
year for acƟve duty, acƟve duty training, and inac ve duty training. 
An employee can carry over a maximum of 15 days into the next fiscal 
year. Read more about Types of Military Leave for other leave enƟtle‐
ments based on the type of military duty.  

 

Leave for Employees with Military Family Members  

There are leave opƟons for an employee who is family member of an 
acƟve duty servicemembers. Under the Family and Medical Leave Act 
of 1993 (FMLA), most Federal employees are enƟtled to a total of up 
to 12 workweeks of unpaid leave during any 12‐month period for the 
following purposes:   

 the care of spouse, son, daughter, or parent of the employee who 
has a serious health condiƟon;  

 or any qualifying exigency arising out of the fact that the spouse, 
or a son, daughter, or parent of the employee is on covered ac‐
Ɵve duty (or has been noƟfied of an impending call or order to 
covered acƟve duty) in the Armed Forces. 

There are other condi ons leave can be requested under FMLA.  

	

New	federal	

employee	with	a	

service‐
connected	

disability	rating	of	

30%	or	more,	will	
be	credited	leave.	

	

CATCH	62	PROGRAM	(ALSO	KNOWN	AS	POST	56)		allows	

current	and	former	military	members	employed	by	a	

government		entity	to	buy	back	active	duty	military	time	
prior	to	employment	within	said	entity	and	to	credit	their	

service	towards	civilian	retirement.		

https://www.opm.gov/retirement-services/fers-information/creditable-service/�
https://www.opm.gov/forms/pdf_fill/sf3108.pdf�
https://www.opm.gov/forms/pdf_fill/sf3108.pdf�
https://www.opm.gov/forms/pdf_fill/sf3108.pdf�
https://www.opm.gov/forms/pdf_fill/sf3108.pdf�
https://www.congress.gov/114/plaws/publ75/PLAW-114publ75.pdf�
https://www.congress.gov/114/plaws/publ75/PLAW-114publ75.pdf�
https://www.congress.gov/114/plaws/publ75/PLAW-114publ75.pdf�
https://www.congress.gov/114/plaws/publ75/PLAW-114publ75.pdf�
https://www.chcoc.gov/content/wounded-warriors-federal-leave-act-2015�
https://www.opm.gov/policy-data-oversight/pay-leave/pay-administration/fact-sheets/military-leave/�
https://www.opm.gov/policy-data-oversight/pay-leave/leave-administration/fact-sheets/family-and-medical-leave/�
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Richard Leon 

IMAGINE YOURSELF HERE 

 
 
What is your background? My hometown is 
Tallahassee, Florida which is in Leon County  
where I aƩended Leon High School.  Unfortu‐
nately, I haven’t found any biological connec‐
Ɵons with either the county or high school 
names.  Upon graduaƟng from high school, I 
aƩended Florida A&M University for 3 semes‐
ters and then enlisted in the Air Force.  The 
majority of my 27‐year military career was 
spent in Medical LogisƟcs where I rose to the 
rank of Senior Master Sergeant.  Upon selec‐
Ɵon to the grade of Chief Master Sergeant, I 
was then selected by the commander of the 
75th Medical Group at Hill Air Force Base, 
Utah to be his superintendent.  This posiƟon 
entailed being both a senior advisor for the 
troops and the chief enlisted advisor for the 
group commander and four squadron com‐
manders.   
 

Following my reƟrement from the military in 
2005, I spent a year as a Veterans Service 
RepresentaƟve at the VA Regional Office in 
Salt Lake City, and then four years as an Air 
Force Civilian/Community Readiness Consult‐
ant at the Airmen & Family Readiness Center 
on Hill AFB.  I completed my master’s degree 
in Human Resources Development in 2011 
and was compeƟƟvely selected as a Presiden‐
Ɵal Management Fellow (PMF) that same 
year.  Later that year, I was selected by the 
Office of Personnel Management as a PMF‐
Program Analyst in the Human Resources 
SoluƟons department.  I joined the Depart‐
ment of the Treasury in May 2014.  
 

What is your current posiƟon at Treasury? I 
am currently the AdministraƟve Officer for 
the Office of D.C. Pensions (ODCP), which falls 
under the Departmental Offices (DO) and 
Deputy Assistant Secretary of Human Re‐
sources (DASHR).  This includes serving as an 
advisor to the director, assistant director, 
staff and contractors on all aspects of admin‐
istraƟve support for ODCP.  Day‐to‐day duƟes 
include being the acƟon officer for HR acƟons, 
monitoring and tracking procurement and 
training acƟons, assisƟng with budget and 
lapse planning, and coordinaƟng and oversee‐
ing Enterprise Content Management, security, 
and faciliƟes issues. 
 
Why were you aƩracted to military service? I 
was aƩracted to military service because I 
could serve my country and at the same Ɵme  

 
 

gain my independence 
and travel the world.  I 
was aƩracted to the Air 
Force because of its 
status as the elite 

branch of the military services.  However, my 
hometown buddy and I were iniƟally going to 
join the Army under their then “Buddy Sys‐
tem”, but he chickened out and I was 
“hijacked” by the Air Force recruiter when I 
went to pick up my Armed Services VocaƟon‐
al ApƟtude BaƩery (ASVAB) exam scores at 
the joint recruitment center.  The story is 
quite hilarious. 
 

What was your most memorable experience 
in the military? My most memorable experi‐
ence was my tour in Japan.  It was my first 
Ɵme leaving the country.  Upon arriving at the 
base, I looked out the window of the bus 
which was transporƟng us from the airplane 
to the terminal and saw several Japanese 
workers wearing masks.  I thought there was 
some sort of epidemic on the rise, but found 
out later that they likely only had colds and 
did not want to spread the germs.  It was just 
the Ɵp of the iceberg of what would make my 
tour so memorable.  I found the Japanese to 
be some of the kindest and most humble peo‐
ple I had ever met.  The country, with its 
beauƟful mountains, cherry blossoms, rice 
fields, and frequent parades was breathtaking 
and the people were just fascinaƟng.  The 
average snowfall during the winter months 
was around 150 inches and I had the Ɵme of 
my life driving a Japanese sports car around in 
it.  I bought my first and only motorcycle 
there and joined a weekend tour group orga‐
nized by the shop dealer.  During the sum‐
mers, we traveled all over the countryside, 
and the overnight stays were incredible.  
Thankfully, I took lots of pictures. 
 

How did the skills you gained in the military 
translate to your success as a federal em‐
ployee? Quite frankly, it was a combinaƟon of 
the way I was raised combined with my mili‐
tary skills that ensured my success as a feder‐
al employee.  I was raised to always show 
respect to everyone and I was definitely used 
to taking orders and showing iniƟaƟve.  The 
transiƟon was actually easy for me.  You as‐
sume supervisory and leadership responsibili‐

Ɵes very early in the military and I found my‐
self being a supervisor at the age of 22.  From 
that point on, a big part of my responsibiliƟes 
was taking care of my subordinates.  It was, at 
Ɵmes, a huge administraƟve burden, but one 
that I took great pride in, especially when it 
came to rewarding the troops.  As I moved up 
in rank, the administraƟve responsibiliƟes 
doubled and quadrupled.  I found that I was 
good at it and even enjoyed it which led to 
my final posiƟon where I was the personnel 
advisor for the commander and reviewed all 
award, promoƟon, and disciplinary packages 
for over 300 enlisted troops. Those adminis‐
traƟve responsibiliƟes, combined with pro‐
curement experience in medical logisƟcs, spe‐
cial duƟes, such as First Sergeant and Security 
Manager, combined as a natural fit for my 
current posiƟon as an administraƟve officer.   
 

What hobbies do you enjoy and how do you 
spend your leisure Ɵme? Before I began hav‐
ing serious back problems, my hobbies includ‐
ed running, golfing, hiking, and sandlot foot‐
ball.  Now they include billiards, chess, cards 
(bid whist) and reading.  In my leisure Ɵme, I 
enjoy detailing my cars, barbecuing, watching 
sports and movies, and tending two flower 
gardens.  Unlike most guys, I like shopping, 
but I am preƩy fast at it.  I am in and out in 
two or three minutes unless something really 
catches my eye.  I look forward to serving and 
worshipping at my church on Sundays. 

Air Force, Retired 

Medical Group Superintendent 

DEPARTMENT OF THE TREASURY VETERAN SPOTLIGHT 

Administrative Officer  

Office of DC Pensions 

Departmental Offices 

http://www.treasury.gov/careers/Pages/imagine.aspx�
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Griselda V. Wallace 
VETERANS EMPLOYMENT PROGRAM MANAGER 
DEPARTMENT OF THE TREASURY 
PHONE: 202.927.VETS (8387) 
EMAIL: VETS@TREASURY.GOV 

GET CONNECTED 
 

If you work for  the Department  of the Treasury and are interested  in helping  with  veteran recruitment  activities, referring  
veterans for career or intern opportunities, meeting your bureau Veteran Employment Representative (VER) or joining the  
Treasury Veterans Employee Resource Group (VERG), contact the VEPO at Vets@treasury.gov. 

 

 

A Message from the  Veterans Employment Program Office (VEPO) 
The VEPO values your opinion. Let us know what you would like to see in the next quarterly Veteran’s Focus. We hope the        
Veteran’s Focus provides you with tools and resourcesfor a smoother transition into a federal government career and provide 
continual support for our Treasury veteran employees. If you would like to see a colleague recognized in the Treasury Veteran 
Spotlight, please submit the employee’s name and contact information to the VEPO. Send your recommendations and          
comments to vets@treasury.gov. 

 
The VEPO maintains a veteran’s email distribution  list and provides job opportunities  and other veteran resources on a fre-
quent basis. If you would like to be added to the Treasury veterans mailing list, email vets@treasury.gov. 

 

Veterans Preference and   
Special Hiring Authorities 

 
 

By law (Title 5 USC, Section 2108), veterans with  and with-
out disabilities are entitled to preference over others in hiring 
from competitive lists of eligible applicants and may be con-
sidered for special noncompetitive appointments for which 
they are eligible.  If you are not sure of your  preference eligi-
bility,  visit the Department of Labor's Veterans' Preference 
Advisor.  Federal agencies may use "special hiring authori-
ties"  to hire individuals  with disabilities  outside  the  normal 
competitive hiring process, and sometimes may even be re-
quired to give preferential treatment to veterans, including 
disabled veterans, in making hiring decisions. For information  
on special hiring authorities  that may apply to you, visit Feds 
Hire Vets. 

Opportunities at Treasury 
 

For career opportunities  with the Department of Treasury,      
visit https://treasury.usajobs.gov/. The link will direct you to  
the current job vacancies at Treasury; narrow the search by job   
category, location,  and Treasury bureau. Remember, when  
applying  for  career  opportunities   on  USAJOBS, attach 
the required documentation.  Based on the job vacancy and  
veteran status, applicant must include transcripts, DD -214, 
Civil Service Preference Letter (known as VA letter), disability 
determination from a branch of the Armed Forces, and SF-15. 

Read more about Careers at Treasury 

VEPO INFORMATION CORNER 

Transition to a federal government career 
at the Department of the Treasury 

NOTE: The Department of the Treasury Veterans  

Employment Program Office  is closed 

January 1, 2016 - New Year’s Day 

January 18, 2016 – Martin Luther King,  Jr. Day 

February 15, 2016 – George Washington’s Day 

May 30, 2016 - Memorial Day 

mailto:VETS@TREASURY.GOV�
mailto:Vets@treasury.gov�
mailto:vets@treasury.gov�
mailto:vets@treasury.gov�
http://webapps.dol.gov/elaws/vets/vetpref/mservice.htm�
http://webapps.dol.gov/elaws/vets/vetpref/mservice.htm�
http://webapps.dol.gov/elaws/vets/vetpref/mservice.htm�
http://webapps.dol.gov/elaws/vets/vetpref/mservice.htm�
http://fedshirevets.gov/veteranemployees/veteranspreference/index.aspx�
http://fedshirevets.gov/veteranemployees/veteranspreference/index.aspx�
http://fedshirevets.gov/veteranemployees/veteranspreference/index.aspx�
http://fedshirevets.gov/veteranemployees/veteranspreference/index.aspx�
https://treasury.usajobs.gov/�
http://www.treasury.gov/careers/Pages/careers_bureaus.aspx�

	Your military service is creditable for retirement purposes if it was active service terminated under honorable conditions and performed prior to your civil service retirement. 

	If you performed military service before 1957, your active duty time is fully creditable for retirement.  

	If you performed active duty in the military on or after January 1, 1957 you may need to make a monetary deposit to make this service creditable for retirement purposes. 

	You will not be charged interest on a deposit for military service if you make the deposit within three years of the date you first become covered under the retirement system. If you do not make your 

	deposit for military service during this “grace period” you will be charged interest on the outstanding balance, compounded annually, from a date two years from the date you first became employed under the retirement system until payment is completed. 

	For more information, visit OPM Military Service. If you are a veteran employee, contact your agency Human Resource Office- Benefits to initiate buyback. You will need to complete the Application to Make a Service Credit Payment (SF-3108).
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